
   
   
   

 

 

  

 
 

       

   

 

 

Criminal Civil Disciplinary 

Local Law Enforcement 

Employees should report events to local 

law enforcement if the conduct 

constitutes a crime. Penalties up to 

incarceration may be imposed through 

the penal process (e.g., criminal trial). 

Employee Advocacy cannot: assist with 

the criminal process but can refer 

employees to law enforcement. 

Informal Resolution, OCWR, or Federal Court 

Employees may pursue personal remedies to 

receive compensation (e.g., payment for 

emotional distress or lost wages) or injunctive 

relief (e.g., vacating a retaliatory performance 

review) to be made whole for harm suffered. 

Employee Advocacy can:  

(i) advise and represent employees in 
reaching resolution agreements with their 
employer without filing a claim;  

(ii) advise, draft, and represent in the claim 
process with the Office of Congressional 
Workplace Rights (OCWR); and 

(iii) advise regarding the filing of a complaint in 
federal court (Employee Advocacy cannot 
offer advice or representation once a 
complaint is filed in federal district court). 

 

Ethics Complaint 

Employees can file a complaint with the 

Office of Congressional Conduct (OCC) or 

the Committee on Ethics to facilitate an 

ethics investigation.  

Employee Advocacy can: advise, draft the 

complaint, and represent employees in 

ethics proceedings. 

Ethics Investigation 

Ethics investigations seek to hold the 

wrongdoers accountable through 

discipline (e.g., recommendations of a 

vote for expulsion, a vote for censure, a 

wrongdoer’s termination, etc.). 

[OCWR shares misconduct claims that 

directly involve Members with Ethics] 

SEXUAL MISCONDUCT AVENUES FOR RECOURSE  
 

 

 
Employees of the U.S. House of Representatives have multiple resources available to them if they are subjected to sexual harassment 
or sexual assault in the course of their House employment. The Office of Employee Advocacy recommends that employees start with 
our office to facilitate a clear identification of the options and resources available. 

The Office provides referrals and substantive legal assistance on two of the three paths available to address sexual misconduct: 

 

The Congressional Accountability Act of 1995 (CAA) applies Title VII of the Civil Rights Act to House employees.  
Workplace-related sexual assault and sexual harassment violate Title VII and the CAA. 

 

Employees may pursue all three paths, whether simultaneously or in sequence. They are not exclusive. 

Contact the Office of Employee 
 Advocacy for more information. 

Phone: 202-225-8800  
Email:  

Employee.Advocacy@mail.house.gov 

https://www.ocwr.gov/request-assistance/
https://conduct.house.gov/
https://ethics.house.gov/
https://employeeadvocacy.house.gov/
https://employeeadvocacy.house.gov/about/matters-covered-congressional-accountability-act-caa

